FECLL Yy FOeler- Julﬂ ~ro

iLg'Mgsd:ﬂ' of Colorado Mediosl Schodl

Full-Time Fac u.liy

W omen total

men

Thsteudor 72 1% b 8% 18 1T%

Assistant Professor 183 4a1, 22 5% 205  45%

Asscciste Prfessor 84 20% 2 6% % 19%
Professor 83 2% 4 2% & _19%

422 100% 24 100% 456 100%
Teured Rank 167  40% b 18% IT3  28%
Faculty Foster- July 1970 _— =
A Ur'l.'f:fmifj o, Colodo Medical School
Clinical  Faculty
men women
Instructor + Assistart Professort 100T 84% 40 8o%
g8 20%

Associate+ Full Prdessor 185 l16%



racully Noeter. July 1970

3 University of Colorade Medical School

Full: Time Fucuht:.‘ with M.D. dfgf:e

men nNomen
Instructer @71 21 % 2 q%
Assistant Professor 127  41% IS5 8%
Associate  Professor o 18% 2 9%
Professor L2 _20% -2 4%
312  100% 22 100%
Teoured  Rank g 28% 5 22%

Discrimindtion Tndex (% men w.tenure/ % Women w.tenure) LTS

aclty Roster. July @70

Unwersily d Colomdo Medical School
Full Time  Faculty with Ph.D. degree

M er women
Tnstructor 5 5% L 33%
Assistint Prafessor 56 Bl% 7  59%
Assoddte Professor 26 25% 0 0 %
Prcfessor 21 9% b
1o 100% 12 100%
 Tenured Rank 4q 4% ! 8%

Discrimingtion Trdex: (% men w. tenure/ % women w. tenure) 5.5
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TABLE T

University of Colorado Medical Center

Women in the Tenure Ladder: Full-Time Assistant Professor and Above *

Department Number Full-time Faculty Number Women
Anatomy 12 o
Biochemistry a 1
Biophysics 12 1
Medicine Ly 1
Anestheslology T 1

Lab. Med. (Div.,) [ 5
Neurology (Div.) 6 e}
Microbialogy 8 0

OB -Cyn g o
Pathology 18 2
Pediatrics kg . 6
Ph.l.rumlugr & o
Physical Medieine 10 1 (M.A.)
Physiology 8 1
Preventive Medicine | 12 1
Paychiatry 32 3
Clinical Paych. (Div.) 16 3

Radi ol ogy 11 2
Surgery 30 3 (1 has M.A,)

* Prom Eerdex File in Dean's Office
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UNIVEREITY OF COLDEADD MEDICAL CENTER

MEMORANDUM

May 10, 19T1
™ Dr. David W, Talmage, Dean, School of Medicine
FROM : Dr. Helene 2. Hill, Member of the Faculty Council Standipog Committee
on University Women H

SUBJECT: SALARY DISCRIMIMATION AGATNST WOMEN

This is & preliminary report regarding gy findings. I hope after you read
this you will move the discussion of women‘s problems to the top of the agenda for
the Executive Committee Mesting this afterncon. The time for these considerations
is long overdue.

My remarks are confined to the ranks of Assistant, Assocciate and full Frofessors

vho receive full-time salaries as listed in your kardex file and who have either a
Fh.D. or an M.D. degree. I compare wvomen M.D.s only with men M.D.s and Fh.D.s with
Fh.D.s. We found & total of 298 such faculty; of these, only 22 are women (7.4%).
Eix of the women are Associste Professor or above, 3 of these are in the Department
of Paychiatry. Omly 10 of the 16 departments have any M.D. or Ph.D. vomen in thelr
ranks. Please note that women with jfeint appointments are considered to be in the
department of the major appointment.

Biochezistry has one woman, a Professor, she receives the lowves) salary at that
rank in that department. Biophysics has one woman, an Assistant Frofessor, she
receives the lowest salary at the rank of Assistant Professor in the entire Medical
School, lower in fect thap many ipstructors with Bachelora or Masters degrees of
more recent vintage than hers. Anesthesioclogy has one woman, an Assistant Frofeassor,
ghe receives the lowest salary at that rank in that department. Fathology bhas two
vomen, both Assistant Professors; one, an M.D. receives & salary far lower than the
male M.D.s et that reank although she has bad her degree coosiderably longer than
any of them, and received her appointzent aix years ago. The other has s Fh.D.; her
salary ig the lovest of the Fh.D.s at that rank in that department. 5She also bas
had her degree longer than the comparable men. The Department of Pediatrics has
six women. The highest ranking 1s & Professor. GShe receives the lowest salary at
that rank in her department. GShe was promoted to that rank only two years ago
although she ig older than any of her colleagues, hag had her degree longer and 1is
internationally famous. The rest of the women in that department are Assistant Fro-
fesgors, one receives the lowest salary for that rank; two are tied for second lowest.
Une has both & Ph.D. and an M.D. but receives a lower salary than a comparable man
with two degress of sbout comparable duration. ©Omly ocne woman in this departiment
receives a salary vhich is competitive with her magsculine peers. This is the only
cage putside of the Peychiatry Department sbout which there is apparently no guestlion
of salary discrimination. Physioclogy has one voman, an Assistant Professor. Ehe
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has had her degree longer than two of her thres comparable colleagues yet she |
recelves the lowest salary for that rank in that department. Freventive Medicitde
has one woman; she has & Ph.D., Her salary s the lowest in that department for
that rank. Her degree is more recent than any, but & comparsble man has had his
degree only & year longer and the differsnce in their salaries is considerable.
Surgery has two vomen; they are both Assistant Frofessors. Ome has an M.D. degree,
she receives a lower salary than four comparable men. The one comparable man who
receives a lower salary than hers is Japanese. The other wvoman in the Department
of Surgery has & Ph.D. and has Just started at a salary vhich is the lowest in the
Department. Her salary is considerably lower than tvo comparable men who have had
their Ph.D.s for approximately the same length of time.

The cnly department which seems to treat their women on an equal basis with
their men is Psychiatry. They have & women, 3 with tenure, and their salaries all
seem reasonable and fair. The lowest salary for sn Associste Professor is received
by & woman, but she has & Ph.D. and there is no man with whom to compare her.

There is no epparent salary discrimination in the Department of Medicine which
heg one woman, an Associate Professor, and her salary is in about the middle range
for that rank. However, she has been at that rank for 16 years although she graduated
from medical school 9 years before any other Associste Professor in that department.
In fact, of the 10 full Professors in that department, 4 graduated from medical
school after she did and ome graduated the same year. She is vell-known to De &
very hard and dedicated worker. That she has not yet been promoted to full Professor
is an injustice not only to her but alsoc to the whole Medical Schocl., I suggest that
the Executive Committee immediamtely appeint an ad hoc committee to promote her and
do 3o impmediately.

The foregoing discussion touches on only one of many of the problems faced by
women at this medical center. I offer four suggestions as a start te ameliorate the
gituation:

First, that you form a committee to contipue the investigationm of the problems
of the women Taculty and fellows, students, both medical and graduate, and residents
apd to formulate solutions for such problems., This committee should be composed of
representatives from each of these groups, as well as one or two men. The time to
form this committee is pow, today.

Second, of the 16 new faculty positions now mvailsble for teaching minority
students, a specific number (I suggest 5) should be reserved for women.

Third, a new position should be egtablishad, to be held by a women--an assiatant
dean or perhaps &0 “ombudewoman," This person should have an office close to or withinm
the complex of the wiministration and deal with all aspects of the academic woemen's
problems at the Medical Sehool and/or Medical Center.

Fourtn, the women's salaries should be adjusted to be eguivalent to the men's.

gec: Dr. Robert A. Aldrich
Or. Henpry N. Claman
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May 13, 1971

Dr. Helepe 5. HEY1

Department of Rlophysica
and Genetica

nivers ity of Coloradc
Medical Center

Denver, Colorado HOR20

Dear Dr. Hill:

This letter iz written to motify you that your presemt position
as an Assistan' Profecsor in the Department of Biophysics and Gepetics
and the Eleanor Hoosevelt Institute for Cancer Research will terminate
effective Jure 30, 1972.

It is regrettable that a permenent position is not availsble. We
compend you for your fine contributions to science, the graduate program
of this Medieal School and other epdeavors while s member of this
Department and Inetitute.

Be assured that we will give any help and recomendetions which
we can to aid you in obtaining a permsnent position.

Sincere ;f £ (/—! g ,

Arthur Robinscm, M.D.
Frofeesor and Chairman, Department of
Riophysices and (ene

Tisdo’ T otk

Theodore T. Puck, Ph.D.

Fed-F143
ApA-TRIR

Drector, Institute for Cancer Research

Profesgor of Blophyeics and Cepetics

c2: Dr. David Talmage



